Message from our
President, Baroness
Darcy de Knayth

2005/06 has been a year of
much progress in policies for
disabled people. The
PN Disability Discrimination Act
‘?‘" b 2005 received Royal Assent

.;‘-a& on 7 April 2005. The Act

amends the existing

:dt legislation and will provide

' over the next two years a
Disability Equality Duty for the
Public Sector, extension of

the definition of disability and the inclusion of
general examinations. The impact of this new
legislation across the post-16 education sector
should be to promote more vigorously the
involvement of disabled people young and old in
educational opportunities. Skill's commitment to
the rights of disabled students remains at the core
of our work and we will continue to work closely
with institutions across the sector to help them
understand, plan and implement their
responsibilities under the DDA

Disabled learners have come to the forefront of
strategic planning in further education with the
review of funding and provision for learners with
learning difficulties and/or disabilities, Through
Inclusion to Excellence.

These high level actions will contribute to creating
a positive climate of change for disabled people.

| was delighted when my good friend and
colleague in the House of Lords, Alf Morris, (The
Rt Hon Lord Morris of Manchester) received a
lifetime achievement award at the Charity
Champions Awards 2005. Alf has been committed
to Skill since its inception 30 years ago, when as a
Minister he agreed a three year grant of £10,000
per annum (along with a grant for the Crossroads
Care Scheme). Receiving his award, Alf said

Pound for pound | regard these two grants as the
best spending | ever authorised as a Minister

A big thank you to all those who have tirelessly
supported Skill over the years. | hope you will
continue to give your support to Skill to promote
the educational opportunities that are so important
to the life chances of disabled people.

Financial Statement

Chair’s introduction to
Skill's activities in 2005/6,
Cath Cole, OBE

Financial matters
For those of you who
follow Skill's fortunes N
closely you will be as -‘*."
pleased as | am to
see that Skill's
financial position
continues to stabilise. | .-

As a second tier e R
organisation crossing Y
the disability and
education agendas we will never be the
beneficiary of the level of donations and
legacies that the larger charities can attract.
Nevertheless the skills of our fundraiser, Carol
Hicks, continue to produce regular income
through events such as the Marathon as well
as very well targeted applications to charitable
foundations for core funding and support as
well as projects. The move towards
sustainability continues through the
development of our consultancy work, always
with a keen eye on our mission and values.
We are delighted that New Philanthropy
Capital chose to put us forward as one of their
recommended charities for high impact
investment.

NPC believes that Skill is a well-run and highly
effective organisation that has a positive
impact on disabled young people’s lives.

You can see how they evaluated us as a good
cause by looking at
http://www.philanthropycapital.org/tops/docs/
Skill%2-%28NCR%29.pdf

Membership

| can’t emphasise enough how important our
status as a membership organisation is. Not
only do the membership subscriptions support
our core work, but members provide their
expertise through election to the Skill Council
which guides our work, and it is from these
members that our trustees are drawn. We
have been reviewing the make up of the Skill
Trustee Board with the help of the CAF
consultant and will be seeking to bring
younger members on to the board through

Independent auditors’ statement to
the trustees of Skill: National Bureau

Total for Students with Disabilities.
£  We have examined the summarised
Donations 5% 44,826  financial statements of Skill: National
Legacies 2% 18,000  Bureau for Students with Disabilities.

Grants, Projects and Research  51% 497,862
Publications 3% 29,714

Respective responsibilities of

trustees and auditors

Conferences 7% 69,438
Training & Consultancy 23% 226,284
Subscriptions 9% 87,817
Investment Income 0% 4174
Total Incoming Resources 978,115

Our responsibility is to report to you our
Whatweown _ opinionon the consistency of the
Tangible Fixed Assets 12,893 gymmarised financial statement with the
Investments 57,751 fyl financial statements and Trustees’
Stock 20,953 Annual Report. We also read the other
Debtors 114,483 information contained in the annual
Cash Funds 48,357 yeview and consider the implications for

What we own

The trustees are responsible for
preparing the summarised financial
statements in accordance with the
recommendations of the charities SORP.

is a company limited by
guarantee (2397897) and
a registered charity

Total 254,437 our report if we become aware of any (801971)
apparent misstatements or material

What we owe

inconsistencies with the summarised

Creditors (70,632)  financial statements. Skill

Total Funds 183,805

Basis of opinion
Money out We conducted our work in accordance
m with Bulletin 1999/6 “the auditors’

Grants, Projects and Research 541,770  Statement on the summary financial
Publications 06043  Statement” issued by the Auditing

Conferences 73,573 Plractices Board for use in the United
Training & Consultancy 179,733  Kingdom.

Governance 29,753 Opinion

Total Outgoing Resources 922,730 |n our opinion the summarised financial NEiion ek

statements are consistent with the full
financial statements and the Trustees’
Annual Review of Skill: National Bureau
for Students with Disabilities for the year
ended 31 March 2006.

Trustient

How funds are held
Free Reserves & Designated Funds 102,577
Restricted by Donors for Particular Schemes 81,228

Total Funds 183,805

Chapter House
18-20 Crucifix Lane
London SE1 3JW

020 7450 0620 (voice/text)
020 7450 0650 (fax)
skill@skill.org.uk

Skill Scotland
57 Albion Road

Edinburgh EH7 5QY

0131 475 2348 (voice/text)
0131 475 2397 (fax)
admin@skillscotland.org.uk

Registered Auditors

Summarised Accounts Disclosure
These summarised financial statements contain
information from both the Statement of Financial

March 2006, but are not the full statutory report and
accounts. The full financial statements were approved
by the Trustees on 20 July 2006 and subsequently
submitted to the Charity Commission and to the
Companies House. They received an unqualified audit
report and copies may be obtained from the charity's
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Skill: National Bureau for
Students with Disabilities

offering mentoring and support. We are
maintaining our aim of 50% of board members
having a disability, but it is important that we seek
out younger disabled people who perhaps have
not thought of trusteeship before. | hope to bring
you more news on this important aspect of Skill's
governance next year.

During the year the contribution of Skill's trustees
and Council members has been nationally
recognised.

lan Miller, Chair of Skill Scotland and Skill trustee
received the OBE for services to education and to
Skill Scotland.

Karen Robson, Chair of Skill Wales was awarded
the title of Welsh Woman of the Year for her work
in ensuring access to higher education for
disabled students.

Alan Hurst, Skill trustee and past Chair, received
the honorary degree of D.Univ from the Open
University in recognition of his role as one of the
principal architects behind the provision of
accessible pathways into higher education for
disabled students for the past 25 years.

N

Derek Child, Head of Equal Opportunities, Open
University presented Professor Alan Hurst with the
award on 3 June 2005 at Bridgewater Hall,
Manchester

Many congratulations to them and to all of those
who give their time voluntarily to ensuring Skill is a
well managed organisation which reflects the all
those involved in promoting our work to achieve
equality in education, training and employment for
disabled people across the UK.

31st annual review 2005/6

Thank
yOU

to all our donors 2005 - 2006

Big Lottery Fund for Wales

Bridge House Trust

BT Able 2

Centre4learning

Charities Aid Foundation

Department for Education and Skills

DfES NYVO grant scheme

Esmee Fairbairn Foundation

GTI Specialist Publishers

Goldman Sachs

Headington School

JP Morgan

Lehman Brothers

Lloyds TSB Foundation for England and
Wales

Lloyds TSB Foundation for Wales

PriceWaterhouse Coopers

Russell Commission

Scottish Executive

Sylvia Adams Charitable Trust

The Henry Smith Charity

The Jean Shanks Foundation

University of Central Lancashire

Marathon Runners
Suzanne Clarkson
Elisabeth Connor
Peter Dyer
Lesley Grant
Simon Haines
Emma Lovett
Emma Stone
Richard Stott

And many others.

promoting equality in
education, training
and employment for
disabled people



News from SKill

Listening to Learners

Skill's policy team have been actively involved in
developments in England surrounding the
Learning and Skill's Council’s review of work with
learners with learning difficulties and/or disabilities
chaired by Peter Little, OBE, culminating in the
report Through Inclusion to Excellence. The review
identified 614,000 disabled learners over 16 in
England. Skill interviewed over 300 disabled
learners with all kinds of disabilities during the year,
based in further education, adult and continuing
education, work based learning and training and in
schools.

Learners are clear about their aspirations. With the
right support the majority of learners hoped to
work, perhaps beginning with supported
employment and extended work experience. They
recognised that the learning support they received
whilst studying was essential to their success and
asked the LSC to ensure that this was continued
for those disabled learners coming along behind
them. The LSC has accepted the
recommendations of Peter Little’s review and Skill
looks forward to supporting the implementation
through its policy and consultancy work.

This year Skill began work with younger disabled
learners, through its Young Learners
Information Project. The project started on a
high note with a launch event at the ChickenShed
Theatre.

Disability Discrimination

Skill's Policy and Information teams have been
working to prepare for the introduction of changes
to the Disability Discrimination Act. Skill's guide on
the Act is regularly updated and events and
briefings for disabled students and staff planned.
This work will gather pace in 2006 with the
introduction to changes to the DDA Part 4 —
Education and the new Disability Equality Duty on
public authorities.

In higher education, Skill has been engaged
with government and policy makers providing
briefings and communicating the concerns of
students and professionals on matters such as

In Scotland
Skill Scotland received a glowing report on its
work from the review undertaken by HM
Inspectors of Education in Scotland. Inspectors
found that amongst Skill Scotland’s key strengths
were
e effective contributions to the development of

national policy in Scotland for disabled learners
¢ the active

engagement of

disabled learners

in the

organisation’s

management

arrangements and

activities
¢ the high impact of

the work in

relation to the

relatively low level

of spending
¢ the high level of

professional

credibility in which

Skill Scotland was

e the Schwarz review of admissions to higher
education

¢ the post qualification applications process

¢ the review of student finance

and the implications of these for disabled people
applying to university.

Volunteering

Complimentary to this emphasis on support and
progression for disabled learners has been Skill's
work to promote more opportunities for
volunteering, especially for younger disabled
people. Following Skill's successful project
supported by City Parochial Foundation in
2004/05, Skill successfully approached the Russell
Commission to sponsor three events which were
held in early 2006. Young disabled people were
able to demonstrate their commitment, skills and
talents for volunteering, and speak about how it
had enriched their lives and widened their
aspirations. You can read more about this work
and what young disabled people have to say on
volunteering.

Information

We were delighted to receive a donation from
PriceWaterhouse Coopers to design the Skill
website, the majority of the re-design was
completed during the year and is now undergoing
final testing before being launched later in 2006.
This has given us an opportunity to work with a
major employer to sustain and improve this feature
of Skill's Information Service. Website statistics
show that 8,500 visit the site every week and stay
for 18 minutes. With the growing access for
families and particularly students to the internet,
this means Skill information can be downloaded
free directly from the website, and we notice that
callers to our information line are now using the
telephone helpline for more complex enquiries. We
continue to answer around 3000 enquiries directly
on the telephone each year, over 50% of which
come from disabled people and immediate family
members. Continual improvement to our
information services for disabled people remains a
target for the coming year.

A highlight of the year was a very successful
student event at the Scottish Parliament,
organised by Skill Scotland in partnership with
NUS Scotland. Nineteen disabled students met
with four MSPs from the Equal Opportunities
Committee to discuss barriers to inclusion in
education and employment, as part of the
committee’s Inquiry into Disability.

held by Cathy Peattie MSP (centre) with disabled students

stakeholders.

In Wales

Skill Wales has consolidated its work after a
successtul first year. Evidence was given to the
Graham Review in Wales on part-time study, on
the need for a flexible approach for disabled
learners and the need for disabled students to
receive Disabled Students’ Allowances (DSAs)
when studying flexibly on lower hours. The Welsh
Assembly has now approved DSAs for students
studying over 30 credits. The Branch Committee
is growing in strength and has given its support
and expertise to events and work with the Welsh
Assembly.

We continue to work with our affiliated branch in

For more information look at our website www.skill.org.uk

or contact Skill on 020 7450 0620, email: skill@skill.org.uk
or Helpline 0800 328 5050. email: info@skill.org.uk

Credit: Skill Scotland / Alan McCredie Photography

Northern Ireland, particularly where their
experience of equality legislation has developed
and on access to

the professions as

the Special

Educational Needs

and Disability Order

(SENDO 2005) DDA

is introduced within

the equalities

framework.

Barbara Waters
Chief Executive

Extending the work of the Skill Information

Service into schools

Skill began the year with an exciting new initiative
to develop the Information Service to reach
younger people with learning difficulties and/or
disabilities. The project, funded by the National
Voluntary Youth Organisations grant scheme (part
of DfES) aims to develop aspiration raising and

informative materials to support young people with

all kinds of disabilities through transition from
school into further and higher education,

employment, training or work-based learning.
During the year Skill has built links with partner
schools, college, parents and teachers to identify
gaps in information currently available. The young
people themselves are key to the project - they
are giving Skill their ideas about the future and the
way they want to receive information to support
their choices and decisions.

Launching the Young Learners Information

Project

Skill chose to launch the new project through
performance in collaboration with Chicken Shed,
the UK’s largest and most successful inclusive
theatre company. All too often young people with
disabilities are not having their aspirations raised or
their voices heard. The day explored issues of
individual and global concern through an inclusive
activity where everyone was treated with equal
respect. What a way to kickstart the new project!

The day was based around Chicken Shed’s
electrifying new production of Globaleyes — a
dance theatre piece inspired by the work of Anita
Roddick and Naomi Klein. The young people
watched the performance, experienced a physical
theatre workshop and had the chance to perform
on stage the song they had learnt in British Sign
Language.

| liked watching the dancers ‘tied’
together.

It was a very enjoyable day and |
hope some of the schools follow
up on the experience one way or
another.

Denis Rolph, Senior Strategic
Manager, BT service agility

The children had a brilliant time as did the
teachers — they were inspired by what took place
and also the opportunities they could see in
Globaleyes for subsequent classroom work and
discussion. They were delighted to see how the
workshop got even some of the least
communicative children in their group joining in.
School Governor

Corporate sponsors BT Able 2, Goldman Sachs
and Lehman Brothers, in line with their policy of
actively employing a more diverse workforce,
supported the day and their staff met the young
people, saw the show and joined in the
workshops run by the cast.

Really great. Fun Day. Cool presents
fo go home with.

The dance was inspiring.

Mere words are not enough, it would
probably take a production as big and as
powerful as Globaleyes to even begin to
express how much | loved it. The experience
will stay with me for the rest of my life.

John Hoskison, Transformation Manager, BT

Step Up! to volunteering

In the spring of 2006 Skill I got involved in
ran three events in volunteering
Birmingham, London and through a friend

LLeeds to promote young
disabled volunteers’

inclusion in volunteering learn new skills. |

opportunities, supported by have been a
the Russell Commission. volunteer at HMD
Over 150 organisations Response,

were represented and 17
young disabled people took
part as volunteer Scope.
photographers, interviewers I had a meeting
and undertook other
supporting roles.

who said it would
be a good way to

Harrow Centre for
Volunteering and

with Skill and learned how to use the recording equipment (for the Step
Up! Day) Once David had prepared his presentation | called him and got

his views. | think we were successful because we prepared. Public

Murtaza Merali Dewiji, 22,
from the charity Scope gave
his time to volunteer at the
London event interviewing
delegates and fellow
volunteers. This is what he
said about his experience.

speaking is not really my cup of tea but | managed to tackle it
successtully. | really enjoyed meeting new people and best of all
interviewing David on the stage. It was a great experience. | am now
looking for a paid work placement. It is important to get young disabled
people involved in volunteering because it is a way of entering the real
work market. The more volunteering a person does, the more is gives
them confidence to excel in life.

Skill will go on supporting disabled people in school, sixth form, further and higher education,
and adult, continuing and work based learning. But we need your help. Donations and other
offers of support and fundraising count at Skill. E-mail Carol Hicks at Skill carol@skill.org.uk
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