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Skill Training and Workshops


Contact:  Jason Symons, Business Development Manager 
email: jason@skill.org.uk  tel: 020 7450 0625 or 07515 929849

About Skill

Skill is a national independent charity that promotes opportunities for disabled people in learning and entry to employment.  Since 1974 we have been helping young people and adults over 16 years of age with any kind of impairment including physical and sensory disabilities, learning and mental health difficulties throughout the UK.  

Skill is recognised as an expert in disability and education issues and has extensive and up-to-date knowledge on the subject.  We work together with individual disabled people, professionals working in education, training and careers, employers and disability organisations.  And by listening to our members, project beneficiaries and to the people who contact our free Information Service we know what the real issues are.

We have many years’ experience in offering training and consultancy to clients such as the Higher Education Funding Council for England, the Learning and Skills Council, the Qualifications and Curriculum Authority and individual employers and providers.
Skill Training

Face-to-face training is one of the most effective ways of ensuring that your managers and staff are well equipped with up-to-date knowledge and skills in Disability Equality policy and practice.  Skill’s professional development training offers in-depth instruction and development for staff ensuring that they maintain their knowledge of the latest developments and are able to embed the latest strategies in their work. 
Our experienced policy team deliver the training which ensures that it is soundly grounded in the law and based on the latest legislation, research and best practice.  And information provided through our information service ensures that it is based on the views of learners and the needs of staff.  

The training is a combination of taught and practical elements, including interactive activities and discussion to engage participants and demonstrate best practice.  We make extensive use of case studies and activities such as role play, to ensure that courses are down to earth and practical.
Programmes

We offer the training on an in-house basis which means that it can be tailored to meet your specific needs, such as focussing on one industry or profession or the organisation’s own policies.  Usually programmes are for one full day, although shorter or longer courses can be arranged.  And, ideally, up to 15 people can be catered for in one session.

Programmes are customised to meet your training needs and can include any or all of the topics in the sample programmes outlined below, plus any other areas you would like us to cover.
The Disability Discrimination Act (DDA)
This training covers the requirements of the DDA in education, training and employment, including:
· Disability Equality Duty and Part 4 of the Act
· Qualifications and competency standards 

· Disclosure and confidentiality

· Expanded definition of disability (mental health)

· Types of discrimination
· Reasonable adjustments.
Disability and Education
This programme covers a full range issues and practices for working with disabled students in any educational context, including:
· Issues and barriers for disabled learners
· Student finance and benefits post-16 

· Accessing funding and information

· Raising aspirations

· Addressing attitudes and misconceptions.
Disability and the Transition to Employment

This training package will help staff and managers in the commercial or education sector understand and address the barriers disabled people often face in the transition from education to employment, including:
· Good practice to address barriers

· Support issues related to transitions to employment for disabled learners
· Reasonable adjustments in the workplace.
Experience

Skill’s recent consulting and training experience includes:
· Writing ‘Understanding the Disability Discrimination Act: A guide for colleges, universities and adult community learning providers in Great Britain’ for the former Disability Rights Commission.  The guide is designed to support post-school education institutions in improving disability equality and in implementing all aspects of the DDA relevant to their activities.

· Writing ‘Able to Teach: Guidance for providers of initial teacher training on disability discrimination and fitness to teach’ for the Training and Development Agency for Schools.   

· Developing a range of guidance for those delivering education in prisons and young offender institutions for the Learning and Skills Council and the Offender Learning and Skills Service.
· Training caseworkers from the Office of the Independent Adjudicator for Higher Education in the Disability Discrimination Act, reasonable adjustments and mental health.
Costs

Training is charged at a rate of £500 per day plus VAT charged at the standard rate (15%).  Depending on the amount of time involved preparation time may be charged additionally, however this would not normally apply to standard packages.  Expenses for travel outside London and other expenses such as catering will be charged to the client as necessary.
Booking Form
Please complete and return by email to Jason@skill.org.uk, or fax to: 020 7450 0650


Organisation:
 
    
Type of Organisation:
 
    
(e.g. University, trade body, business)
Contact Name:
 
    
Position:
 
    
Email:
 
    
Phone:
 
    
Number of sessions req’d:
      
Expected number of participants:
     
Location(s) for training:
 
    
Requested dates for training: 
 
    
 (If possible, please suggest a few dates)
 
    

 
    
Do you require Skill to book venues and catering? (Y/N)
     


Training content:
The exact content of the training will be discussed with you before delivery.  However, in order to give us an indication of your requirements, please complete the following as far as you are able to.
Describe the general purpose of the training
e.g. refresher for staff, professional development etc.

     
Describe the current situation with regards to disability equaility policy and practice in your organisation:

e.g. have completed disability equality scheme/workplan, 
     
Would you like the training to be tailored to your organisation’s policies?
     
Please tick which of the following specific topics you would like the training to cover:

	The Disability Discrimination Act (DDA)

	 FORMCHECKBOX 

	Disability Equality Duty and Part 4 of the Act
	 FORMCHECKBOX 

	Disclosure and confidentiality

	 FORMCHECKBOX 

	Qualifications and competency standards 
	 FORMCHECKBOX 

	Types of discrimination

	 FORMCHECKBOX 

	Expanded definition of disability (mental health)
	 FORMCHECKBOX 

	Reasonable adjustments

	Disability and Education
	
	

	 FORMCHECKBOX 

	Issues and barriers for disabled learners
	 FORMCHECKBOX 

	Raising aspirations

	 FORMCHECKBOX 

	Student finance and benefits post-16 
	 FORMCHECKBOX 

	Addressing attitudes and misconceptions

	 FORMCHECKBOX 

	Accessing funding and information
	
	

	Disability and the Transition to Employment

	 FORMCHECKBOX 

	Reasonable adjustments in the workplace
	 FORMCHECKBOX 

	Good practice to address barriers

	 FORMCHECKBOX 

	Support issues related to transitions to employment for disabled learners


Other areas: 
Thank you for completing this form.  We will be in contact soon to discuss your requirements.




Describe any other areas not included above, which you would like the training to cover.  Please give as much detail as possible.�� FORMTEXT �� 	    �
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