Skill: National Bureau for Students with Disabilities

Meeting the Challenge: Achieving Equality for All

Consultation on QCA Draft Single Equality Scheme
Skill: National Bureau for Students with Disabilities promotes opportunities to empower young people and adults with any kind of disability to realise their potential in further, continuing and higher education, training and employment throughout the United Kingdom.  Skill works by providing information and advice to individuals, promoting good practice and influencing policy in partnership with disabled people, service providers and policy makers.

Skill is pleased to have an opportunity to comment on the QCA Draft Single Equality Scheme, especially in light of the new duties regarding General Qualification under the Disability Discrimination Act 2005. However, Skill was disappointed that these new duties have not been mentioned at any point in the Scheme. Skill recommends that specific mention be made to the duties regarding General Qualifications under the DDA.
Skill is pleased that the QCA has adopted the social model of disability (p14). However adopting the social model of disability is more than a statement, and should be seen in practice throughout an organisations work and staff. Skill hopes that the report on the first year of the Disability Equality Scheme will demonstrate how the social model has been embedded within the QCA’s work. Skill recommends that the Disability Equality Scheme be updated to include specific mention of the duties regarding General Qualifications under the DDA.
Objective 1. Skill’s work has also found that there are significant attainment gaps for disabled students working at all levels. Figures relating to special educational needs and gender are interesting, but Skill is disappointed that comparable statistics relating to disability and ethnicity have not been cited (or the lack of available statistics mentioned). Skill conducted research in this area, published as Aasha in 2003, which found that young people with a learning difficulty from a South Asian background were underrepresented in post-school learning
.

Throughout the document there is a dearth of data on disability, and in particular very little data linking disability to gender and race (for example the graph on pages 23 and 29). Skill recommends that more data is collected on all three monitoring areas, so that it can be cross-referenced.

Objective 2 and Objective 8. The first of these objectives relates to the reasons for learner choice regarding subjects and qualifications, and the second to ensuring that public examinations do not have an unequal effect in terms of disability or gender. The duties on awarding bodies under the DDA now include providing reasonable adjustments and anticipatory measures for general qualifications. Skill believes that implemented correctly, this duty will have an impact on both of these objectives. Skill recommends that specific mention be made to the duties regarding General Qualifications under the DDA.
Objective 9. Whilst Skill acknowledges the difference in pay between men and women, it is crucial that the pay gap experienced by disabled people is also acknowledged and included. The DRC Disability Briefing (2007)
 found that: “At £10.28 per hour, the average gross hourly pay of disabled employees is about 10 per cent less than that of non disabled employees (£11.3 per hour)” Skill recommends that the QCA include an objective to address the differences in pay between disabled and non-disabled staff.

Objective 10. Skill supports the objective to encourage more people to apply for posts at QCA and Skill suggests that the QCA become a “Two Ticks” employer
 and become a member of the Employers Forum on Disability
. 

However, a low proportion of disabled employees may also reflect low levels of disclosure. Some people do not disclose a disability because of concerns about prejudice surrounding disability. Some people do not disclose a disability if it is unclear on disclosure forms what the purpose of disclosure is and how the information will be used. Some disabled people are not aware that their condition means that they have a disability, or choose not to define as a disabled person. Skill is pleased that the QCA will be launching a new monitoring form (page 47), but must draw the QCA’s attention to an important publication on disclosure of disability: “Do you have a disability - yes or no? or is there a better way of asking?” by Dr Christine Rose for the Learning and Skills Development Agency (now the Learning and Skills Network, LSN)

Internal – Staff Networks. From its work with providers trying to meet the Disability Equality Duty, Skill has found that the meaningful involvement of disabled learners, staff and community groups has not only enhanced but also steered many schemes.  A number of institutions reported that they initially had difficulty involving disabled staff. The Disability Equality Duty highlighted a huge gap in many institutions support for disabled employees. Information about staff disability was not recorded and very little known about the issues faced by disabled staff. As a direct result of the Disability Equality Scheme process many institutions have now greatly improved the way they request and store information on disability. These institutions now have better support and referral procedures for disabled staff. Many of these institutions now have active disabled staff forums providing direct input for staff into action planning and mutual support. 

External – Disabled People’s Advisory Panel. From its work with providers trying to meet the Disability Equality Duty, Skill has found that the meaningful involvement of disabled learners, staff and community groups has not only enhanced but also steered many schemes.  The recently established Disabled People’s Advisory Panel means that what QCA needs to do to comply with the duty is determined by active involvement of stakeholders rather than the perceived requirements of the local community. Skill is concerned though that there is no specific mention of involving disabled students themselves in the Panel. Disabled students have expertise and their voice should be heard directly at Panel level and not through intermediaries. This principle of involving disabled students themselves also applies to the quality impact assessments of Objective 17. Skill recommends that disabled learners are directly involved in these processes and throughout the Single Equality Scheme development, implementation and monitoring. This involvement must be meaningful and effective.

Skill Policy Team

November 2007
� Aasha: working with young people with a learning difficulty from a South Asian background (2003) Skill: National Bureau for Students with Disabilities


� Disability Briefing, May 2007 (2007) Disability Rights Commission


� � HYPERLINK "http://www.jobcentreplus.gov.uk/JCP/Customers/HelpForDisabledPeople/DisabilitySymbol/index.html" ��http://www.jobcentreplus.gov.uk/JCP/Customers/HelpForDisabledPeople/DisabilitySymbol/index.html� 


� � HYPERLINK "http://www.employers-forum.co.uk" ��http://www.employers-forum.co.uk� 


� “Do you have a disability - yes or no? or is there a better way of asking?” (2005) Dr Christine Rose





