Skill: National Bureau for Students with Disabilities

Ofsted: Disability Equality Scheme Consultation 

Skill: National Bureau for Students with Disabilities promotes opportunities to empower young people and adults with any kind of disability to realise their potential in further, continuing and higher education, training and employment throughout the United Kingdom.  Skill works by providing information and advice to individuals, promoting good practice and influencing policy in partnership with disabled people, service providers and policy makers.

Skill is pleased to have the opportunity to comment on Ofsted’s Disability Equality Scheme, as well as having the opportunity for input at the draft stage during the Consultation Lunch in September. 

The Disability Equality Scheme set out is on the right lines. Agree

The strategic objectives are broadly the rights one to pursue. Agree

The priorities proposed against the strategic objectives are broadly the right ones. Agree

Skill’s work has also found that there are significant attainment gaps for disabled students working at all levels (p22). However, as explored later, the lack of common definitions for data collection makes this monitoring difficult. 

Skill’s own research also agrees that disability is not “culturally neutral” (p22). Aasha (Skill, 2003) found that young people with a learning difficulty from a South Asian background were underrepresented in post-school learning
.

The actions proposed to deliver the priorities are broadly the right ones. Agree

Skill is pleased that Ofsted has adopted the social model of disability (p9). However adopting the social model of disability is more than a statement, and should be seen in practice throughout an organisations work and staff. Skill hopes that the report on the first year of the Disability Equality Scheme will demonstrate how the social model has been embedded within Ofsted’s work. 

The internal processes and monitoring arrangements proposed to embed disability equality are broadly the right ones. Agree

Throughout the providers that Ofsted inspects different definitions of “disability” are used for data collection, which can sometimes include or omit those with Special Educational Needs (in schools) and/or Additional Learning Support (in further education). In order to ensure successful monitoring of disabled people in providers, a common framework for data collection is needed. The Scheme cites this as a starting point for the new Ofsted (p21) and it links with Strategic Aim 4.

The views of disabled people involved in the development of the Scheme are broadly reflected in the action plan. Agree

The areas we have identified within our remit to promote disability equality amongst providers are broadly the right ones. Disagree

Skill believes that further work could be set out in the Scheme and action plan to promote disability equality with providers. 

Skill strongly believes that Ofsted have a key role to play in promoting the Disability Equality Duty amongst the providers it inspects (p9). Although Skill recognises that the inspection process can only involve a certain amount of direct contact with learners, Skill recommends that direct contact with disabled learners should be recognised as a priority. As already suggested by Ofsted staff and stakeholders, Ofsted should “do more to get the views of disabled children and learners and their parents/carers in inspection” (p13). In addition to this, Skill recommends that part of the self-evaluation and assessment, as well as the report itself, includes not only “disability equality” (p26) but more importantly evidence of the involvement of disabled learners in the institution’s own work. This links to strategic aim 2.

Skill strongly agrees with the proposal surrounding training for inspectors and thinks that this is an important move to ensure consistency throughout Ofsted’s work (p27).
Skill itself has an independent and expert policy team who act as consultants to organisations in further, higher and adult education, training and careers guidance and establishments such as prisons. Skill has a wealth of expertise in the area of disability and post-16 education, work-based learning and transition to employment. Further information on Skill’s consultancy and training opportunities are available from www.skill.org.uk 
The actions proposed to ensure that disabled people are represented appropriately within Ofsted’s workforce are broadly the right ones. Disagree

Skill believes that further work could be set out in the Scheme and action plan to ensure that disabled people are represented appropriately within Ofsted’s workforce.

Skill supports the current HR policy and practice of a guaranteed interview scheme (p36), but Skill suggests that Ofsted become a “Two Ticks” employer
 and become a member of the Employers Forum on Disability
. 

As recognised in the Scheme, the proportion of staff declaring a disability is lower than the proportion of disabled people in the general population (p34-35). This, unfortunately is common in many organisations, and Skill supports Ofsted’s proposals to increase the proportion of disabled staff. Skill has found that a low proportion of disabled employees may actually reflect low levels of disclosure. Some people do not disclose a disability because of concerns about prejudice surrounding disability. Others do not disclose a disability if it is unclear on disclosure forms what the purpose of disclosure is and how the information will be used. And others may not be aware that their condition means that they have a disability, or choose not to define as a disabled person. Skill would like to draw Oftsed’s attention to an important publication on disclosure of disability: “Do you have a disability - yes or no? or is there a better way of asking?” by Dr Christine Rose for the Learning and Skills Development Agency (now the Learning and Skills Network, LSN)

Having made these points, Skill does recognise and support Ofsted’s positive moves to involve disabled staff which are evidenced throughout the Scheme and in the Disabled Staff Steering Group (p16).

Do you have any other comments you wish to make about any aspect of the Scheme that may help improve Ofsted’s delivery of the Scheme?

Skill is looking forward to the first annual review of the Scheme next year and reading about the progress made and continued involvement of disabled people to ensure disability equality in Ofsted and its work.
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