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Response Form for the Consultation on the Learning and Skills Council Provider Requirements and Endorsement Process for Providers Seeking to Implement Validated Progression Pathways 
The following questions should be addressed in conjunction with the full consultation document The Learning and Skills Council Provider Requirements and Endorsement Process for Providers Seeking to Implement Validated Progression Pathways.
Respondents are asked to return their responses electronically to this consultation to Victoria Spinner at LSC national office on Victoria.Spinner@lsc.gov.uk by 31st July 2007 using the separate response form provided. 

LSC provider endorsement process summary and consultation questions  

Respondents are asked to examine the following outline of the LSC provider endorsement process and address the consultation questions below.

You may find as a stakeholder you are not able to answer all the questions. Do feel free to comment as all contributions are welcome.  

Summary of the stages in the LSC provider endorsement process

	Stages in the LSC provider endorsement process

	1. Initial meeting between LSC and Provider
	LSC Provider Requirements are examined and a proposal outlined.

1. Informal discussion of proposals and likely sources of evidence, contact arrangements, actions and timetable are agreed. 

2. LSC produces an evaluation report of provider capacity using current and historical information and data. 



	2. Provider devises a proposal   


	1. Provider undertakes self-assessment of capacity and readiness to implement Progression Pathways against the Provider Requirements, including own action plan for change and/or improvement. 

2. The provider proposal is finally drafted for the LSC Regional Panel meeting.

The proposal is informed by:

· LSC evaluation report 

· Provider analysis of most recent Self assessment Report and other sources of evidence as agreed with LSC. 

	3. Regional Panel meets to consider and discuss provider proposal 
	1. LSC circulates the provider proposal to Regional Panel members 

2. Provider presents their proposals to the Regional Panel 

Note: All proposals would be considered by Regional Panels within a time-limited period, and aligned with the LSC business cycle, to provide LSC with an overview of provision likely to be available and to both inform LSC transition planning and to commission additional provision to fill gaps if or where appropriate. 

	4. LSC makes a decision on endorsement and agrees any conditions with provider 
	The provider will include an action plan in their proposal which addresses any changes or improvements needed to meet the Provider Requirements and the details will be discussed and noted by the Regional Panel. 

Note on Conditions:  For example, LSC endorsement will be conditional on Awarding Body Centre approval to deliver QCF units and qualifications in the Progression Pathways to be implemented. Awarding Body approval may be secured before or after the Regional Panel meeting. 

Further actions may be added as a condition of endorsement at the Regional Panel meeting. 

Endorsement of a provider to implement additional Progression Pathways (as they come on stream) can be made at the discretion of the LSC without reference to a Regional Panel.


LSC provider endorsement process consultation questions

Please write your responses into the fields provided. There is no text limit within each field.  

	1. LSC’s intention is to balance the demand for a rigorous endorsement process, through which it can secure effective implementation of Progression Pathways and an improved offer for learners, against the need to adopt a lightness of touch in managing the process itself. 

	1.1 How far do you think the endorsement process as outlined is likely to fulfil that intention? 

	Skill: National Bureau for Students with Disabilities promotes opportunities to empower young people and adults with any kind of disability to realise their potential in further, continuing and higher education, training and employment throughout the United Kingdom. Skill works by providing information and advice to individuals, promoting good practice and influencing policy in partnership with disabled people, service providers and policy makers.
Skill is represented on a significant number of advisory groups in this area and is a member of the FLT Advisory Group. This response is on behalf of Peter Little, Vice-Chair of Skill and Alice Pennington, Skill’s Senior Policy Officer who both represents Skill on the FLT Advisory Group.
Skill will not address every question in the consultation as it is unable to comment on the detailed aspects relating to providers. Skill does agree in principle with the outlined endorsement process, however Skill would be concerned that the process does not become too bureaucratic or time consuming. Skill would like clarification on whether every single proposal will be addressed individually through the described process, or whether proposals would be considered as a group of units or qualifications.



	1.2 If you believe it could be improved, please say how. 

	

	2. Do you have any comments to make overall on the 4 stages of the endorsement process?

	

	3. Do you have any specific comments on?

	3.1 Stage 1



	3.2 Stage 2



	3.3 Stage 3



	3.4 Stage 4



	4. Please add any comments you would like to make on each of the following:

	4.1 Quality assurance post provider endorsement 

  

	4.2 Moderation, quality assurance and improvement 



	5. Having examined the timetables for implementation, do you as a stakeholder have any logistical and planning concerns? (other than any expressed in responses to questions 1-3)

	


LSC Provider Requirements summary and consultation questions  

Respondents are asked to examine the following outline of the LSC Provider Requirements and address the consultation questions below.

You may find as a stakeholder you are not able to answer all the questions. Do feel free to comment as all contributions are welcome.  
Summary of Provider Requirements

Requirements 1-4 focus on curriculum and are central to successful implementation of Progression Pathways, irrespective of context. 

Requirements 5-8 describe how the provider should be organised to implement and manage Progression Pathways. 

Requirement 1: Personalised learning
Personalised choice which will include using appropriate and high quality units and qualifications agreed as part of a validated Progression Pathway to design and compose programmes which enable learners to achieve and progress according to their abilities and interests.

A Personalised learning experience so that an individual experiences learning and achievement in a way which suits their preferred learning styles, promotes personal ownership, autonomy and control of their learning and achievement.

Requirement 2 : Recognition of achievement and progression

Recognition of achievement in the QCF and access to Progression Pathways from the outset of a learners learning journey. All achievements will have currency and validity and count towards units and qualifications in the QCF. Progression Pathways will be an entitlement for key groups of priority learners. 

Requirement 3: A coherent curriculum 

Access to a coherent curriculum which: 

· develops and integrates functional skills

· personal and social development learning which ‘unblocks ’obstacles to progression

· vocational and subject learning which provides skills and knowledge for employability.

Requirement 4: Effective Initial Assessment and Ongoing Review 

Providers must demonstrate that their processes and systems for initial assessment and ongoing review will support successful progress through the Progression Pathways. Systems and processes must adhere to the nine specified principles (outlined in paragraph 90). Providers should hold, or be working towards the IAG matrix accreditation.

Requirement 5: Reaching priority learners 

Providers must demonstrate that they have effective strategies for reaching priority learners and motivating them to succeed. 

Requirement 6: Partnerships

Providers must show how they work in partnership with support agencies, employers and (in all likelihood) other providers to implement Progression Pathways. These partnership arrangements should demonstrate:

· a comprehensive range of provision to meet the needs of priority learners, where each partner works to their strengths

· evidence of clearly defined individual and mutual accountability, with the responsibility of each provider or agency clearly defined

· close collaboration with other services and agencies (who are not part of the formal partnership) to reach and/or support learners.

Requirement 7: Learner support services 

Providers will need to show how support services are used to improve access to and progression through the learning related to identified needs of learners.

Requirement 8: Organisation and management  

Providers need to demonstrate that they have high standards within their organisation to implement the Progression Pathways successfully. High standards should be evident in:

· resources

· workforce development

· leadership and management

· engagement with employers.

LSC provider requirements consultation questions

Please write your responses into the fields provided. There is no text limit within each field.
	6. How far are the proposed provider requirements generally suitable and sufficient to demonstrate that providers are capable and ready to deliver personalised learning programmes using Progression Pathways? 

	

	7. Do you have any comments or suggestions relating to the requirements overall?

	

	8. Do you have any comments relating to: 

	8.1 Personalised learning

	The Foundation Learning Tier (FLT) provides a qualification at a range of levels of learning entitlement of learners, including those with learning disabilities. Skill’s response to the QCA on the FLT welcomed the principle that prior achievement, the interests, needs and aspirations of learners should be taken in to account and that disabled learners should be involved in the design and structure of their personal curriculum to enrich their learning experiences and facilitate progression. 

Skill believes that it is important the design of Progression Pathways, using elements from the FLT, recognize that provision for learners with learning difficulties and disabilities is seen as a priority. Progression Pathways must also address the broad range of needs of those learners with learning difficulties and disabilities who are working below Level 2. Although the needs of this group are mentioned in point 16 of the Provider Requirements, Skill recommends that this be highlighted as a target area for providers. Highlighting the FLT as the key programme and provision for the majority of these learners would be in line with the recent launch of HM Government Joint Strategy Progression through Partnership
.


	8.2 Recognition of achievement and progression

	Progression for disabled people also needs to be a reality in terms of non-accredited provision. Not all learners, especially those with learning difficulties, will gain a Level 2 qualification, for example, but this does not mean that they have not succeeded in their learning goals. Education, at all levels, needs to monitor progression and participation as well as attainment, and must look at how achievement and attainment can be recognised without accreditation. Indeed, non-accredited courses should not be considered as a lesser product, as they can be of equal high quality as accredited courses. There are a number of quality approved (by QCA) non-accredited courses, but post-16 providers, particularly smaller providers such as those in work-based learning, are often unaware of the content or availability.

In order to support the learning of young people with learning difficulties and disabilities, it is essential to have recognition that achievement and attainment can be lateral across a breadth of experiences, and does not have to always be upward progression. Learners with learning difficulties and disabilities should have an entitlement to Information, Advice and Guidance, and guidance workers need training on progression and working in partnership with providers.

The approach of Recognition and Recording of Progress and Achievement (RARPA) should form part of the quality assurance system for any non-accredited provision.

	8.3 Provision of a coherent curriculum

	Skill agrees with the Skills for Life
 publication on person-centred approaches for learners with learning difficulties and disabilities, and that for some learners it may be inefficient and ineffective for them to spend time acquiring literacy and numeracy skills when there are more appropriate ways for them to develop their skills in a particular area.

	8.4 Effective initial assessment and ongoing review

	Young disabled people need high quality, impartial, accurate information advice and guidance from qualified professionals, who are knowledgeable about their needs, at all stages of transition to education training and employment from age 11 to 25. Skill has welcomed the newly launched DCSF Quality Standards for Information Advice and Guidance for young people and looks forward to feedback about the benefits to young disabled people of the new approach to transition. It will be crucial to ensure that these new government quality standards are closely followed in relation to FLT.



	8.5 Reaching priority learners

	Learners with learning difficulties and disabilities are a group of priority learners that Progression Pathways must reach. The FLT is important for meeting the needs of these learners. Launched in June 2007, HM Government Joint Strategy Progression through Partnership sets out how departments will work together to support learners with learning difficulties and/or disabilities. The Joint Strategy has implications for the LSC as it addresses the need for prioritisation, focusing of educational activities and the need for person-centred planning. The Joint Strategy puts great emphasis on the FLT for meeting the needs of disabled learners.



	8.6 Partnerships

	

	8.7 Learner support services

	

	8.8 Organisation and management

	

	9. How far will providers be able to produce and make use of existing evidence to demonstrate where they meet the requirements? 

	

	10. How effectively will the requirements support self assessment and help providers to critically reflect on their entry level and level 1 provision?

	


� � HYPERLINK "http://www.dfes.gov.uk/publications/progressionthroughpartnership/index.shtml" ��http://www.dfes.gov.uk/publications/progressionthroughpartnership/index.shtml� 


� Skills for Life: The national strategy for improving adult literacy and numeracy skills. Person-centred approaches and adults with learning difficulties NIACE and DfES 2006





